
“For to be free is not merely to cast of one’s chains, but to live in a way that respects 

and enhances the freedom of others.”  By Nelson Mandela 

 

It is important to take a moment to salute our staff. These individuals work diligently to pre-
pare our clients and students for their future. I cannot speak highly enough of what they do, 
and I know that many of you reflect back on your tenure at the CENTER and can identify 
someone special who mentored you and helped you forge your career in health care. You 

would not be the same person without that staff/educator. 

 

Within our appraisal system we evaluate ourselves and our supervisors appraise us on the 
six values defining professionalism. They include: competence, fairness, integrity, responsibil-

ity, respect, and service-mindedness. These core values are described as follows. 

 Competence: Acquiring and maintaining the high level of special knowledge, technical 
ability, and professional behavior necessary for the provision of clinical care to clients 

and for effective functioning in their environment. 

 Fairness: Demonstrating consistency and even-handedness in dealings with others. 

 Integrity: Being honest and demonstrating congruence between one's values, words, and 

actions. 

 Responsibility: Being accountable for one's actions and recognizing and acting upon the 

special obligations to others that one assumes in joining a profession. 

 Respect: Honoring the worth of others. 

 Service-mindedness: Acting for the benefit of the clients and the public we serve, and 

approaching those served with compassion. 

 

In each category, there are questions posed for the individual to use to assess your abilities.  
This reflection activity may be a worthwhile endeavor for all of us to embrace. It is always a 
good idea to take a moment on occasion and look within as well as outside ourselves. If 
these are the values and behaviors we desire, let us make that a known and a substantive 
part of the work experience for staff, clients and students. We get only so much time to 
impart a wealth of information in our daily activities. Let's show where this fits into each of 

our role as health-care provider. 

 

As we get ready to celebrate Independence Day, we need to recognize that our individual 
independence is a big responsibility and must be examined thoughtfully in the context of our 

professionalism. 

Why We Strive for Professionalism! 
By Joseph P. Cowley, Ph.D., President 
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BIRTHDAYS 

 Vickie Streicher 7/5 

 Jenny Riehl 7/8 

 Jen Johnson 7/9 

 Adrianna Rubio 7/12 

 Mindy Lenhard 7/13 

 Jesse Hamerlinck 7/17 

 Brenda Haines 7/28 

 Nadia Panasky 7/28 

 Mikka Mills 7/30 

Center for 

Alcohol & Drug 

Services, Inc. 



 

Summer Outreach participants spent a fun filled day 
with staff using complex machinery to accomplish goals 
using different types of apparatuses.   Staff and Summer 
Outreach participants took a trip to the Putnam Muse-
um where they were able to test their skills and learn 
new things in over 45 different types of hands-on sta-

tions.   

Participants had a lot of fun in discovering ways that 
science, technology, engineering, and math fit into 
learning.  Hands-on activities included working togeth-
er to create electricity through manual power, inter-
acting with a bilingual robot, and learning how to use 
pressure and science to get rockets to launch. Summer 
Outreach participants enjoyed seeing concepts of en-
ergy in simple machines the most by using electricity, 
magnets, lights, and sounds.  Overall, the trip was a 

success filled with learning and fun.  

Prevention News 
Submitted by Adrianna Rubio, Prevention Specialist 

July Trainings (tentative) 

ADMINISTRATIVE DIRECTIVE OF THE MONTH 

 

4102 Admission Protocol for 

Court Mandated Referrals 
 

Please review with staff. 
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TIC 
TIC (Trauma Informed Care) TIP 

of the month 
 

Trauma research shows that many survivors are easily triggered into  
or chronically “stuck” in the body’s stress response. 

This means they don’t “rest & digest”.  It is important to pay attention to  
our surroundings (eg. banging of doors, loud voices, having to talk to unfamiliar 

people) 
that are often experienced as “triggers”- making one’s ability to “reset” difficult. 

Asking “is there anything we can do to help make a better environment  
for you while you are receiving services?” is a simple but powerful question. 

 
Based on this knowledge, how does this relate to your position at CADS. 

What changes can you make? 

TIP 

7/21/2017

Last 6 months new hire/every 

5 years; Mandatory Child 

Abuse/Dependent Adult Abuse 

Reporting

Aubrey Cartwright
830am-

1045am
FRMT

7/21/2017 Gambling Todd Morris 1pm-315pm FRMT

July trainings are in process of still being scheduled. Please check back to Training Calendar & 

watch emails for further updates. 



JU LY 

 

PERSONNEL POLICY OF THE MONTH 

 

3205 Payment of Overtime 
 

Please review with staff. 
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Enjoy the photos from  

Employee Appreciation Day 2017! 


